
State Employee State Employee State Employee State Employee
Share Share Total Share Share Total Share Share Total Share Share Total

ACTIVE EMPLOYEE*

SINGLE — — — — — — — — — — — —
WITH SPOUSE — — — — — — — — — — — —
WITH CHILDREN — — — — — — — — — — — —
FAMILY — — — — — — — — — — — —

RETIREE WITHOUT MEDICARE & RE-EMPLOYED RETIREE
SINGLE 431.94 639.54 1071.48 408.10 607.38 1015.48 N/A N/A N/A 402.22 582.34 984.56
WITH SPOUSE 755.62 1136.42 1892.04 713.82 1079.26 1793.08 N/A N/A N/A 695.18 1032.18 1727.36
WITH CHILDREN 495.18 698.30 1193.48 467.82 663.38 1131.20 N/A N/A N/A 459.56 635.52 1095.08
FAMILY 789.06 1093.78 1882.84 745.38 1039.10 1784.48 N/A N/A N/A 725.40 993.64 1719.04

Medical Home HMO
  Insured by Vantage Health Plan

Regions 5, 6, 7, 8 & 9

OFFICE OF GROUP BENEFITS
          ACT 322 & ACT 992 RETIREE PREMIUM RATES (75% Participation Rate)

       Administered by Blue Cross

      CDHP with HSA
            Administered by Blue Cross

         PPO       HMO
            Administered by Blue Cross

Effective January 1, 2013

RETIREE WITH 1 MEDICARE
SINGLE 261.34 87.10 348.44 251.98 83.98 335.96 N/A N/A N/A 247.78 82.58 330.36
WITH SPOUSE 755.62 531.78 1287.40 713.82 513.98 1227.80 N/A N/A N/A 695.18 484.86 1180.04
WITH CHILDREN 452.32 150.76 603.08 433.44 144.48 577.92 N/A N/A N/A 420.58 140.18 560.76
FAMILY 789.06 926.26 1715.32 745.38 888.90 1634.28 N/A N/A N/A 725.40 841.96 1567.36

RETIREE WITH 2 MEDICARE

WITH SPOUSE 469.74 156.58 626.32 451.66 150.54 602.20 N/A N/A N/A 436.24 145.40 581.64
FAMILY 581.62 193.86 775.48 559.20 186.40 745.60 N/A N/A N/A 537.48 179.16 716.64

C.O.B.R.A.*
SINGLE — — — — — — — — — — — —
WITH SPOUSE — — — — — — — — — — — —
WITH CHILDREN — — — — — — — — — — — —
FAMILY — — — — — — — — — — — —

DISABILITY C.O.B.R.A.*
SINGLE — — — — — — — — — — — —
WITH SPOUSE — — — — — — — — — — — —
WITH CHILDREN — — — — — — — — — — — —
FAMILY — — — — — — — — — — — —

local funding that affects agency funding that affects agency contributions. Total premium columns are correct for all agencies. Approved by:
B

  NOTE:   1) The breakdown between State Share and Employee Share may not be accurate for certain school board employees due to
                    local funding that affects agency funding that affects agency contributions. Total premium columns are correct for all agencies. Approved by:  
                2)  All plan members who retired on or after July 1, 1997, must have Medicare Parts A and B to qualify for reduced premium rates.

* These rates do not apply to active employees or COBRA participants. 10/4/2012
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